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& 


Honorable  Tim  Babcock 

Governor  State  of  Montana 

Honorable  Members  of  the  fortieth  Legislative  Assembly 

State  of  Montana  -  1967 


Gentlemen: 

In  accordance  with  Section  41-1607  of  the  Revised  Codes 
of  the  State  of  Montana  1947,  I  hereby  submit  the  Annual  Report 
on  the  Department  of  Labor  and  Industry  for  the  year  of  1966. 


Respectfully  yours, 
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/'John  Emmons,  Commissioner 
Department  of  Labor  and  Industry 
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1966  Annual  Report  of  the  Department  of  Labor  &  Industry 

Personnel  -  Commissioner  and  Secretary 

Biennial  Budget  $37,100.00 

Budget  per  year  -  July  1965-June  30,  1966  19,335.00 

July  1966-June  30,  1967  17,765.00 

Total  Biennial  $37,100.00 

Salaries  per  year 

Labor  Commissioner  $7,500.00 

Secretary  7,200.00 

Total  $14,700.00 

Number  of  Wage  Claims  submitted  by  employees  250 

Total  wages  claimed  in  dollars  by  employees  $61,880.76 

Number  of  wage  claims  settled  106 

Total  in  dollars  of  wage  claims  settled  $10,978.77 

Total  in  dollars  of  pending  wage  claims  $38,404.42 

Total  of  number  of  wage  claims  filed  in  Court  25 

Total  amounts  of  claims  pending  in  Court  $12,597.57 

Total  number  of  wage  claims  pending  119 

Number  of  Age  Certificates  issued  to  minors 
sixteen  years  of  age  or  older 

Number  of  boys  1,469 

Number  of  girls  48 

Total  issued  1,517 

Number  of  Labor  Law  Booklets  issued  free  449 

Number  of  accident  reports  received  from  the  Industrial 
Accident  Board  on  employees  injured  under  the  age  of 

nineteen  years  1,124 


The  Department  of  Labor  and  Industry  came  into  being 
at  the  general  election  of  1950. 

The  Legislative  Assembly  passed  an  Act  in  1949,  submitting 
a  Referendum  to  the  people  for  the  separation  of  Labor 
from  the  Department  of  Agriculature.  It  then  set  up  a 
Department  of  Labor  and  industry.  This  became  a  fact  at  the 
General  Election  of  1950.  The  next  Legislative  Assembly  then 
stipulated  duties  to  be  performed  by  the  Commissioner 
of  Labor  and  Industry.  The  Legislature  failed  in  their 
duties  to  give  the  Commissioner  of  Labor  the  proper 
authority  to  enforce  the  duties  of  his  Office. 

The  ultimate  in  the  Department  of  Labor  would  be  to  have 
all  agencies  relative  to  Labor  incorporated  into  one  Office, 
and  under  one  head.  Duplications  of  information  and  duties 
would  be  held  to  a  minimum  with  a  saving  to  the  tax-payers 
on  the  State.  There  are  three  Departments:  namely  the 
Industrial  Accident  Board,  the  Unemployment  Compensation 
Commission  and  the  Department  of  Labor  and  Industry 
which  could  be  combined  into  one  Department. 

The  Federal  Government  has  also  enacted  Laws  pertaining 
to  Labor,  thus  creating  un-coordinated  offices. 

With  expected  growth  of  Industry  in  Montana,  and  with 
the  natural  growth  of  the  Laboring  forces,  it  is  therefore 
encumbent  upon  the  State  to  combine  these  Departments 
into  one  efficient  Department.  This  practice  is  followed 
in  the  States  of  New  York  and  California,  and  they  are 
very  effective. 

I  wish  to  recommend  that  a  study  be  made  by  the  Legislative 
Council  for  the  next  two  years  on  the  feasibility  of  combin- 
ing the  Department  of  Labor  and  Industry,  Industrial 
Accident  Board  and  Unemployment  Compensation  Commission 
into  one  Department.  This  Department  to  be  known  as  the 
State  Department  of  Labor  and  Industry. 

In  compiling  this  Report,  the  Commissioner  has  read  the 
Reports  of  his  predecessors  and  their  suggestions  to  the 
Legislature  as  far  back  as  1920.  It  seems  almost  incredible 
that  past  Legislatures,  altho  repeatedly  urged,  have  failed 
to  take  notice  of  these  recommendations.  Attention  to  these 
often  repeated  suggestions  are  long  past  due. 


Wage  Payment  Law 


There  exists  today  the  employer  who  lies  and  cheats  or  does 
everything  possible  to  defraud  the  employees  of  their  wages. 
There  is  great  need  of  Labor  Legislation  to  insure  the 
workman  leaving  his  employment  voluntarily  or  otherwise  of 
nrompt  payment  of  his  wages. 

The  Law  stipulates  a  five  (5)  percent  penalty  for  liquidated 
damages  to  be  added  if  wages  are  not  paid  in  five  days.  This 
penalty  is  too  small  to  have  any  effect  on  employers  who  are 
determined  to  cheat  their  employees.  The  five  days  lapse  of 
time  usually  works  a  hard-ship  on  the  employee  who  needs  his 
money  for  his  livelihood,  and  who  should  not  have  to  be 
subjected  to  this  inconvenience. 

It  is  recomminded  that  the  Commissioner  of  Labor  and  Industry 
be  givin  authority  under  Law  providing  for  a  semi-monthly  pay 
day  with  a  five  day  hold  over  period,  payment  in  lawful  money, 
payment  to  employees  separated  from  employment  within  three 
(3)  days,  liauidated  damages,  notification  and  posting,  and 
giving  the  Labor  Commissioner  enforcement  and  collective 
authority. 

A  Bill  along  these  lines  will  be  submitted  to  the  Fortieth 
Legislative  Session  for  your  consideration. 

The  law  specifically  states  when  wages  should  be  paid,  but 
since  the  Legislature  has  not  given  the  Commissioner  of  Labor 
sufficient  authority  to  enforce  the  Law,  he  is  powerless  to 
give  authoriative  assistance. 

Therefore,  because  of  this  lack  of  authority,  it  has  happened 
that  the  complainant  has  net  been  satisfied  with  the  efforts 
of  the  Commissioner  and  has  gone  away  feeling  that  he  has 
not  been  given  a  fair  deal,  and  the  State  has  discriminated 
against  him. 

This  Department  collected  in  wages  during  the  year  of  Dec.  1, 
1965  to  Oct.  31,  1966  —  $10,978.87  out  of  $61,980.76  filed 
with  this  Department. 

These  wages  represented  amounts  earned  by  working  people,  who 
failed  to  receive  their  wages  when  due  from  their  employers. 


Article  XV111  of  the  State  Constitution 


Section  4,  Article  XV111,  of  the  State  Constitution  provides  for 
the  eight  hour  day. 

To  enforce  this  Section  is  unfair  to  some  Contractors  because  of 
the  short  season,,  inclement  weather  and  types  of  work  performed 
which  creat  emergencies  where  it  is  mandatory  they  work  longer 
than  eight  hours.  Is  the  Law  fair  wherein  it  protects  Contractors, 
who  have  contracts  with  the  State,  County,  City  or  any  sub-division 
of  State  Government?  Is  it  fair  when  it  protects  the  Contractor  who 
has  a  Public  Contract,  and  who  works  longer  than  eight  hours  a 
day?  Yet  it  is  a  crime  for  the  other  Contractor,  who  does  the  same 
type  of  work,  works  over  eight  hours  a  day,  and  is  not  abiding  by 
the  Law  because  he  doesn't  have  a  Public  Contract. 

In  the  past, incidents  have  occured  which  complicates  Section 
41-1121  further.  The  decisions  of  the  State  Supreme  Court,  and  an 
opinion  of  the  Attorney  General  casts  doubts  in  the  minds  of  the 
officials  who  have  to  enforce  the  Law.  Is  it  feasible  to  intercede 
in  cases  of  violation  of  this  Section?  How  can  an  employer  be  told 
he  can  work  only  eight  hours  in  his  own  business?  Was  the  decision 
of  the  Court  in  accord  with  the  intent  of  the  Legislature?  I 
understand  why  the  County  Attorneys  are  reluctant  to  proceed  when 
a  violation  is  brought  to  their  attention.  A  Law  of  this  type  is 
ambiguous. 


State  Minimum  Wage  Law  of  Montana 


A  State  Minimum  Wage  Law  has  been  a  controversial  subject  during 
the  last  three  Sessions  of  the  Legislature.  They  have  defeated 
attempts  to  enact  one.  Two  thirds  of  the  States  have  a  State  Minimum 
Wage  covering  employees  who  do  not  come  under  the  Fair  Labor 
Standard's  Act.  In  1966  Congress  amended  the  Wage  provisions  of  the 
Act  to  cover  several  million  more  workers. 

The  Fair  Labor  Standard's  Act  requires  a  minimum  wage  of  $1.25 
an  hour  and  time  and  one  half  for  over-time  after  forty  (40)  hours 
a  week.  It  applies  to  employees  engaged  in  inter-state  commerce 
or  in  the  production  of  goods  for  such  commerce  and  to  employees 
of  certain  large  enterprises. 

The  Congress  also  raised  the  wage  rates  effective  Feb.  1,  1967 
from  $1.25  per  hour  to  $1.60  per  hour.  Newly  covered  employees 
coming  under  the  Act  Feb.  1,  1967  start  at  the  rate  of  $1.00 
per  hour;  2  years  at  $1.15,  3  years  at  $1.30,  4th.  year   $1.45, 
5th.  year  $1.60  per  hour  thereafter. 


This  office  has  received  information  that  many  workers  in  the  smaller 
Communities  work  for  the  low  wage  of  fifty  (50)  cents  an  hour.  It  is 
surprising  the  number  of  requests  that  come  from  this  group  asking 
if  the  State  has  a  Minimum  Wage  Law.  They  can  not  comprehend  why  the 
Federal  Government  has  this  Law  and  the  State  does  not.  They  would 
like  to  receive  more  for  their  work,  but  seem  afraid  to  ask  for  more 
money  for  fear  of  losing  their  jobs.  The  majority  of  wage  claims  filed 
with  this  Department  come  from  this  group.  In  Communities  where  the 
workers  are  organized,  the  wages  are  higher.  The  non-organized  in  the 
smaller  Communities  should  be  given  some  Protection,  as  it  is  impossible 
for  them  to  organize.  The  cost  of  living  is  just  as  high  in  the  smaller 
towns  as  it  is  in  the  large  Cities  of  Montana.  In  justice  to  the  poor 
people  of  this  State,  a  minimum  Wage  Law  should  be  passed. 

Restaurant,  Bar  and  Tavern  Protective  Act 

The  Restaurant,  Bar  and  Tavern  Wage  Protective  Act  was  enacted  by  the 
1965  Legislative  Session,  placing  the  enforcement  of  the  Act  under 
the  Department  of  Labor. 

The  purpose  of  the  Act  is  to  protect  employees  of  Lessees  conducting 
business  as  Restaurants,  Bars  and  Taverns,  to  assure  the  payment  of 
wages  to  such  employees,  in  the  event  the  Lessee  ceases  operation  of 
business  and  is  unable  to  pay  the  wages  due  and  owing  to  the  employee. 

The  intent  of  the  Law  is  good,  however,  the  Commissioner  of  Labor 
with  the  experience  he  has  had  with  this  Law,  finds  it  impossible 
to  enforce  this  Act,  due  to  the  fact  there  are  too  many  escape  clauses 
in  the  Act. 

To  be  in  compliance  with  the  Law,  the  Lessee  can  without  posting  a 
Surety  Bond,  own  some  appliances  or  devices  and  appratus  used  in 
conducting  the  operation  of  a  business.  This  Section  of  the  Law 
should  be  amended.  In  order  to  use  articles,  furnishings,  supplies, 
devices  as  collaterel  for  wages,  the  valuations  of  the  articles 
should  have  a  valuation  of  double  the  amount  of  the  semi-monthly 
payroll  of  the  Lessee. 

The  Law  under  Section  41-2007  makes  the  Lessee  of  a  building 
liable  for  un-paid  wages  not  paid  by  the  Lessee.  This  Section 
should  be  amended  repeal  inn  the  Lessor,  and  insert  therein, 
The  Montana  State  Board  of  Health  shall  not  issue  a  license  to 
the  Lessee  of  a  Building  to  operate  a  Restaurant,  where  employees 
are  to  be  employed  until  the  Surety  Bond  is  posted  with  the 
Commissioner  of  Labor  and  Industry. 


The  Montana  Liquor  Control  Board  shall  not  issue  a  license  to 
Lessees  of  Buildings  to  operate  a  Tavern  where  employees  are 
to  be  employed  until  a  Surety  Bond  is  posted  with  the  Commiss- 
ioner of  Labor  and  Industry. 

There  are  over  1900  Restaurants,  1000  Bars  and  Taverns  in  the 
State  all  coming  under  this  Act,  and  with  the  present  staff 
of  the  Department  of  Labor,  it.  is  impossible  to  enforce  the 
provisions  of  the  Act. 


In  Summary 

The  Legislative  Session  of  1951  stipulated  the  duties  to  be  per- 
formed by  the  Commissioner  of  Labor  and  Industry.  However,  the 
Legislature  failed  to  grant  the  Commissioner  proper  authority, 
appropriations  or  sufficient  staff  to  carrv  out  the  duties  of 
the  Office. 

In  my  opinion,  this  is  a  mockery  of  justice  as  the  Department  of 
Labor  and  Industry  should  be  held  in  respect  by  the  workers 
throughout  the  State  and  when  a  problem  arises  within  their  jur- 
isdiction, the  Department  could  come  to  their  assistance. 

This  Department  should  have  a  larger  appropriation  to  enable  the 
hiring  of  Fieldmen  to  do  a  service  to  the  people. 

The  State  of  Montana  should  strive  to  make  the  Department  of 
Labor  and  Industry  meaningful  to  the  people  of  Montana.  If  not, 
then  the  Legislature  should  abolish  the  Department.  To  continue 
along  the  same  basis  is  an  injustice  and  a  waste  of  the  tax- 
payers money. 

In  compiling  this  report,  the  Commissioner  has  read  the  reports 
of  his  predecessors  and  the  recommendations  they  have  suggested. 
Needless  to  say,  these  reports  and  recommendations  are  filed 
away  in  the  archives  and  deteriorate  for  the  want  of  Legislat- 
ive action. 

Labor  and  Industry  can  go  the  the  Legislature  and  get  the  best 
legislation  enacted  and  then  leave  the  enforcement  of  the  Act 
up  to  the  Commissioner  of  Labor.  The  money  and  time  spent  for  the 
enactment  of  the  Law  is  wasted,  due  to  ensufficient  appropriat- 
ions by  the  Legislature  to  operate  the  Department. 
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STATE  OF  MONT.VXA 
MONTANA  STATE  APPRENTICESHIP  COUNCIL 

DIVISION    OF 

DEPARTMENT   OF    LABOR    AND    INDUSTRY 

ROOM    417    MITCHELL    BLDG. 

Helena,  Montana 


November  1,  1966 


Honorable  Tim  Babcock 

Governor  State  of  Montana 

Honorable  Members  of  the  fortieth  Legislative  Assembly 

State  of  Montana  -  1967 


Gentlemen: 

In  accordance  with  Section  41-1201  Revised  Codes  of 
Montana,  we  herewith  submit  the  biennial  report  1965  - 
1967  of  the  Montana  State  Apprenticeship  Council,  a  division 
of  the  Department  of  Labor  and  Industry. 


Respectfully  Submitted, 


H.W.  Bogie,  Sfa^te  Director 

Montana  Sta;te  Apprenticeship  Council 


Report  of 

THE  MONTANA  STATE  APPRENTICESHIP  COUNCIL 
Division  of  the  Department  of  Labor  &  Industry 

The  Bienium  1965  -  1967 


Montana's  Apprenticeship  Law  was  enacted  in  1941.  The 
Basic  principal  of  the  Law  is  to  provide  the  direction  and 
assistance  for  a  voluntary  co-operative  relationship  between 
employers  and  employees  for  the  purpose  of  training  qualified 
journeymen,  and  is  the  policy-making  body  on  all  apprenticeship 
matters  at  the  State  level.  The  Montana  Department  of  Public 
Instruction  is  assigned  the  responsibility  of  providing  the 
related  or  classroom  instruction  for  all  apprentices,  the 
U.S.  Department  of  Labor  -  Bureau  of  Apprenticeship  and  Train- 
ing, with  headquarters  in  Helena,  is  the  liason  between  the 
Montana  Council  and  the  Federal  Committee  an  National  Policies. 
The  work  of  the  Council  and  its  staff  is  as  follows: 

1.  Make  all  policies,  formulate  and  write  or  approve 
all  standards  for  every   apprentice  program. 

2.  Approve  all  business  establishments  for  training 
apprentices. 

3.  Register  all  apprentices,  file  original  agreements. 
Keep  monthly  work  records  of  all  apprentices. 

4.  Arrange  all  related  classroom  instruction  under  the 
Smith-Hughes  Act. 

5.  Peinspect  every  6  months  all  business  establishments 
and  apprentices'  work  records. 

6.  Approve  employment  of  apprentices  on  State  Highway 
and  Federal  work  projects. 

7.  Issue  all  dinlomas  or  Completion  Certificates  to 
apprentices. 

8.  Approve  employment  of  all  acprentices  under  the 
Davis-Bacon  Act  for  Federal  projects. 

9.  Certify  apprentice  and  program  to  Selective  Service 
for  draft  deferment. 

10.  Keep  permanemt  record  of  all  apprentices,  cancelled, 
suspended  and  completed. 


Is 


The  Council  staff  consists  of  a  State  Director,  one  field 
representative  and  a  part-time  secretary  with  offices  in  Room 
417  -  Sam  W.  Mitchell  Building,  Helena,  Montana. 

The  Montana  State  Apprenticeship  Council  consists  of  six 
(6)  voting  members  appointed  for  three  (3)  year  terms  by  the 
Governor  of  Montana.  There:. are  also  three  (3)  ex-officio, 
non  voting  members. 

The  present  Council  consists  of  the  following  members: 


Employee  Representatives 
Roland  Bassett  -  Great  Falls,  Chairman 
E.  James  Frost  -  Havre 
Ray  Delamater  -  Roundup 

Employer  Representatives 
K.D.  Crowley  -  Butte,  Vice-Chairman 
R.I.  Riedesel  -  Billinqs 
E.J.  Palmquist  -  Helena 

Ex-officio  Members 

John  Emmons  -  Commissioner,  Department  of  Labor  and  Industry 

Jesse  C.  Fletcher  -  Director,  Montana  State  Employment  Service 

W.  Lyle  Roeseler  -  Supervisor,  Trade  and  Industrial  Education 

Department  of  Public  Instruction 


2. 


The  Council  was  appropriated  $39,226.00  by  the  39th  Legislative 
Assembly  for  the  Biennium. 

This  appropriation  severly  restricted  the  activities  of  the 
Council  Staff.  We  were  only  able  to  carry  out  50%  of  the  work  load 
required  by  the  Apprenticeship  Law.  The  travel  was  very  limited 
and  we  were  unable  to  meet  many  of  the  requests  from  School  Coun- 
selors for  our  participation  in  guidance  siminars. 

Another  fieldman  is  required  as  it  is  impossible  to  cover 
Montana  with  only  one  Fieldman. 

Some  programs  cannot  be  properly  serviced,  which  is  twice  per 
ye5.r   inspections  of  both  facilities  and  apprentices. 

If  Montana's  apprenticeship  program  is  allowed  to  deteriate 
any  further,  we  will  find  our  State  in  a  very  serious  position.  We, 
the  people  will  have  difficulty  obtaining  the  services  of  a  crafts- 
man to  repair  that  leaking  pipe,  repair  your  automobile  or  build 
an  addition  to  your  home.  And  how  can  we  build  our  schools,  churches 
and  hospitals  -  we  must  have  skilled  workers. 

We  must  continue  this  program  by  working  with  our  schools,  our 
business  men  and  our  labor  organizations. 

Our  present  cost  is  $26.00  per  year  for  the  supervision  and 
training  of  each  apprentice  in  Montana.  This  training  cost  is  a 
great  deal  smaller  than  some  of  the  crash  training  programs  that 
become  necessary  when  a  shortage  of  skilled  craftsmen  envelopes, 
because  an  apprenticeship  program  was  allowed  to  falter  and  be- 
come inactive. 

This,  we  sincerely  hope  will  not  be  permitted  to  happen  in 
Montana. 

The  following  statistics  show  that  we  are  training  752 
apprentices  in  62  different  trades.  We  should  be  training  2500 
apprentices  in  Montana. 


3. 


■ 


APPRENTICE 

TOTALS 

FOR  THE 

YEAR  OF 

1966 

TRADE 

pan 

.  1,  1966; 
CTIVE 

NEW 

CANCELLED 

COMPLETED 

Nov.l,  1966; 
TOTAL  | 

AUTO  BODY  FENDERMAN 

23 

9 

3 

6 

23 

AUTO  MECHANIC 

46 

19 

12 

7 

46 

AUTO  MECHANIC  H.D. 

32 

12 

3 

11 

30 

BAKER 

3 

0 

0 

1 

3 

BLACKSMITH 

1 

1 

1 

0 

1 

BOAT  BUILDER 

? 

1 

2 

0 

1 

BOILERMAKER 

15 

12 

1 

6 

20 

BOOKBINDER 

4 

2 

0 

2 

4 

BRICKLAYER 

30 

1 

2 

3 

26 

BUSINESS  MACHINE  MECH. 

4 

2 

2 

1 

3 

CABINET  MAKER 

13 

1 

3 

3 

8 

CARPENTER 

67 

43 

25 

13 

72 

CEr:^!T  FINISHER 

3 

0 

n 

0 

3 

—  ■ -  ■  -  ■  ■ 

COOK 

0 

2 

0 

0 

2 

DIESEL  MECHANIC 

? 

3 

1 

0 

/; 

DRY  CLEANER 

1 

0 

0 

0 

1 

ELECTRICIAN 

106 

23 

10 

12 

107 

ELECTRICIAN  LINESMAN 

8 

32 

7 

0 

33 

ELECTRONICS  EQUIP.  MECH 

1 

1 

0 

0 

2 

FARM  EQUIPMENT  MECHANIC 

1 

0 

1 

0 

0 

FLOO?  COVERER 

4 

5 

1 

1 

7 

GAS  FITTER 

2 

0 

0 

0 

2 

GLAZIER 

9 

2 

1 

1 

9 

IRON  WORKER 

10 

2 

0 

0 

12 

JEWELRY  ft  WATCH  REPAIRMAN  | 

2 

0 

0 

0 

2 

Jan.  1.  1966 

Mnv  .  1  ,  1  Qfifi 

TRADE 

j   ACTIVE 

NEW 

ICANCELLED 

COMPLETED 

TOTAL 

LATHER 

6 

0 

3 

1 

2 

LENS  GRINDER 

4 

2 

1 

0 

!     5     i 

LYNOTYPE  MACHINIST 

3 

0 

1 

0 

2 

MACHINIST 

1    23 

21 

1 

11 

|    32 

MAILER 

4 

0 

0 

0 

4 

MEAT  CUTTER 

5 

7 

3 

2 

|     7 

MOTOR  BOAT  MECHANIC 

2 

0 

0 

1 

!      1 

MOULDER 

2 

2 

0 

0 

!    a 

OPTICAL  TECHNICIAN 

0 

0 

0 

0 

0 

ORTHOTIST  -  PROTHETIST 

2 

3 

0 

1 

1     5     1 

PAINTER 

14 

10 

1 

1 

?? 

PHOTO  ENGRAVER 

2 

1 

1 

0 

I      2     | 

PIN  SETTER  MECHANIC 

2 

1 

0 

0 

3 

PIPEFITTER 

14 

2 

0 

4 

12 

PLANT  MECHANIC 

2 

1 

1 

1 

1 

PLASTERER 

5 

0 

1 

0 

4 

PLUMBER 

58 

19 

8 

11 

58 

PRESSMAN 

10 

6 

0 

4 

12 

PRINTER 

36 

11 

8 

14 

25 

RADIO  -  TV  REPAIRMAN 

2 

1 

? 

n 

i     1 

ROOFER 

3 

1 

2 

1 

1 

SHEET  METAL  WORKER 

28 

8 

6 

7 

23 

SHOE  REPAIRMAN 

1 

0 

1 

0 

!     0 

SIGN  PAINTER 

1     1 

1 

1 

0 

i             | 

i        ! 

SPRINKLER  FITTER 

1 

0 

0 

0 

!        i 

STEREOTYPER 

3 

0 

0 

2 

i 

Jan.  1.  1966                                Nnu.  1,  1 Qfifi 

TRADE                  ACTIVE       NEW    j  CANCELLED  j  COMPLETED  j  .     TOTAL  ! 

TELEPHONE  CABLF  SPLICER       0        1          0         0         1 

TELEPHONE  COf-BINATIONMAN      7        5          1         1        10 

:  TELEPHONE  FRAMEMAM           10          0         10 

:  TELEPHONE  INSTALLER          58        35         15         2         76 

TELEPHONE  LINEMAN            9        12          9         2         10 

TELEPHONE  TESTBOARDMAN        5        1          0         2         4 

TILE  SETTER                 10          0         0         1 

UPHOLSTERER                3        1          3         1         0      1 

MOTOR  CYCLE  MECHANIC         0         1          0         0         1 

TELEPHONE  SWITCHMAN          0        1          0         10 

:           I           :           !           1            i 

■                                 i                          '             ! 

I                        :        1         : 

:          1          i          i           ! 

:        ■•        i        ■        ' 

T0TAL                    707       327         144        138        752 

REMARKS: 


This  report  prepared  by: 


Montana  State  Aoprenticeship  Council 
Room  417   Sam  W.  Mitchell  Building 
Helena,  Montana 


APPRENTICESHIP  ACTIONS  BY  MONTH 


1966 

Active 
First  of 
Month 

New 

Cancelled 

Completed 

Active 
End  of 
Month 

Gain  or 
Loss  per 

Month 

January 

707 

52 

14 

23 

722 

+15 

February 

722 

23 

4 

4 

737 

+15 

March 

737 

29 

8 

17 

741 

+  4 

April 

741 

36 

18 

17 

742 

+  1 

May 

742 

20 

19 

36 

707 

-35 

June 

707 

32 

18 

8 

713 

+  6 

July 

713 

44 

10 

5 

742 

+29 

August 

742 

25 

16 

2 

749 

+  7 

September 

749 

34 

20 

12 

751 

+  2 

October 

751 

32 

17 

14 

752 

+  1 

November 

December 

TOTAL 


327 


144 


138 


+45 


This  Report  prepared  by: 
The  Montana  State  Apprenticeship  Council 
Room  417  Sam  Mitchell  Building 
Helena,  Montana 


Yearly  Apprentice  Averages 


Total  Apprerd 

tices 

New  Agreements 

Cancellations 

Completions 

X 

Year 

Averaqe 
640 

High 
715 

Low 
603 

Averaqe  per  Month 
29 

Averaqe  per  Month 
9 

Average  per  Month 
14 

1965 

t.  31 

1966 

736 

752 

707 

33 

14 

14 

1967 

1968 

1969 

1970 

This  Report  prepared  by: 
The  Montana  State  Apprenticeship  Council 
Room  417  Sam  Mitchell  Building 
Helena,  Montana 


t 


# 


/ 


